
	

Job	Title:	Execu(ve	Director		

Status:	Full-(me	Exempt	

Reports	to:	Board	of	Directors	

The	Blue	Bench,	metro	Denver’s	only	comprehensive	sexual	assault	preven(on	and	support	center,	is	
seeking	an	Execu(ve	Director.	

The	Execu(ve	Director	is	the	key	management	leader	of	The	Blue	Bench.	They’re	responsible	for	
overseeing	the	administra(on	and	internal	leadership,	program	management,	fundraising,	community	
outreach	and	overall	strategy	for	the	organiza(on.	The	right	candidate	will	have	an	in-depth	
understanding	of	sexual	violence	preven(on	and	support	services	for	survivors,	as	well	as	extensive	non-
profit	industry	experience.	The	posi(on	reports	directly	to	the	Board	of	Directors.	The	right	person	will	
also	have	an	understanding	of	an(-oppression	and	an(-racism	frameworks	and	how	these	frameworks	
can	connect	to	the	organiza(on’s	mission.	

First	and	foremost,	we	are	looking	for:	
A	Visionary	Leader	-	someone	who	is	able	to	lead	staff	by	conveying	and	promo(ng	an	overarching	vision	
for	the	organiza(on.		
A	Fundraiser	-	someone	with	fundraising	exper(se,	who	is	comfortable	talking	with	all	levels	of	donors	
about	the	vision	and	mission	of	The	Blue	Bench	and	the	issue	of	sexual	assault.	
A	Rela(onship	Builder	-	someone	who	is	skilled	at	making	connec(ons	and	building	rela(onships	within	
the	community,	including	founda(ons	and	corporate	leaders.		
A	Skilled	Facilitator	and	Communicator	-	someone	who	can	not	only	communicate	effec(vely	the	mission	
and	vision	of	the	organiza(on,	but	can	also	manage	staff	communica(ons	in	a	way	that	is	open,	
transparent	and	collabora(ve.		

Responsibili3es:	
1. Leadership	&	Community:	Oversee	a	team	of	25+	individuals.	

• Responsible	for	the	hiring	and	reten(on	of	diverse,	competent,	qualified	staff.	
• Responsible	for	coaching	and	culture	building,	including	having	an	understanding	of	an(-oppression	

and	an(-racism	frameworks	and	analyzing	construc(ve	ways	to	implement	elements	that	support	
and	are	connected	to	the	organiza(on’s	mission.	

• Serving	as	The	Blue	Bench’s	primary	spokesperson	to	the	organiza(on’s	cons(tuents,	the	media	and	
the	general	public.	

• Establish	and	maintain	rela(onships	with	various	organiza(ons	throughout	the	Metro	Denver	area	
and	u(lize	those	rela(onships	to	strategically	enhance	The	Blue	Bench’s	mission.	

	



2.	Financial	Performance	and	Fundraising:	Develop	resources	sufficient	to	ensure	the	financial	health	of	
the	organiza(on	while	overseeing	all	fundraising	efforts.	

• Responsible	for	the	fiscal	integrity	of	The	Blue	Bench,	including	submiVng	an	annual	budget	for	
approval	by	the	Board	of	Directors	and	ensuring	that	goals	are	met.	

• Work	in	collabora(on	with	the	staff	leadership	team	to	cul(vate	rela(onships	and	solicit	major	giYs	
from	individuals,	corpora(ons	and	founda(ons.	

• Responsible	for	ensuring	that	the	annual	budget	is	funded	through	appropriate	sources	and	that	the	
strategy	is	adjusted	if	necessary.	Responsible	for	the	development	team	and	directly	par(cipa(ng	in	
their	fundraising	efforts,	as	needed.	

• Responsible	for	fiscal	management	that	generally	an(cipates	opera(ng	within	the	approved	budget,	
ensures	maximum	resource	u(liza(on,	and	maintenance	of	the	organiza(on	in	a	posi(ve	financial	
posi(on.	

3.	Organiza3on	Mission	and	Strategy:	Works	with	board	and	staff	to	ensure	that	the	mission	is	fulfilled	
through	programs,	strategic	planning	and	community	outreach.	

• Work	with	The	Blue	Bench’s	Leadership	Team	to	develop	and	implement	strategies	in	support	of	our	
vision,	mission,	goals	and	values.	

• Oversee	implementa(on	of	The	Blue	Bench’s	programs	that	carry	out	the	organiza(on’s	mission.	
• Lead	strategic	planning	to	ensure	that	The	Blue	Bench	can	successfully	fulfill	its	mission	into	the	

future.	
• Responsible	for	the	enhancement	of	The	Blue	Bench’s	image	by	being	ac(ve	and	visible	in	the	

community	and	by	working	closely	with	other	professional,	civic	and	private	organiza(ons.	

Qualifica3ons:	
• At	least	10	years	of	people	management	experience,	preferred	to	have	at	least	5	years	as	an	

execu(ve	director	in	a	nonprofit	or	an	execu(ve	level	posi(on	in	a	for-profit	or	founda(on	
• Demonstrated	commitment	to	diversity,	equity	and	inclusion	and	building	a	diverse	staff	
• Strong,	proven	fundraising	background	
• Passion	for	the	organiza(on’s	mission	and	strong	depth	of	knowledge	around	the	topic	of	sexual	

violence	
• Experience	as	a	nonprofit	leader	and	knowledge	of	the	nonprofit	environment	in	Denver/Colorado	
• Experience	managing	a	complex	budget	that	draws	from	mul(ple	revenue	sources	
• Problem	solving	skills/knowledge	in	crisis	management	
• Strong	verbal	and	wri^en	communica(ons	skills	
• Understanding	of	the	nuances	around	working	with	the	criminal	jus(ce	system	
• Understanding	of	an(-oppression	and	an(-racism	frameworks;	understanding	of	how	sexual	violence	

impacts	marginalized	communi(es	
• Knowledge	of	obtaining	and	maintaining	grant	funding		
• Preference	for	a	servant	leadership	perspec(ve	

Please	send	applica(ons	(cover	le^er,	resume	and	any	other	suppor(ng	materials)	to	
jobs@thebluebench.org.
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